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(e) nion shall have the right to use the email systems of the Employer to communicate with
tiations unit members regarding collective negotiations, the administration of collective
tiations agreements, the investigation of grievances, other workplace-related complaints
ssues. and internal union matters involving the governance or business of the union. This
ss is subject to City electronic media policies as may be amended from time to time and
ssurances by the City of privacy of the system.

2. Info ion

(a) in thi 30) calendar days from the date of hire of negotiations unit employees.
ic employers shall provide the following contact information to the Union in an Excel
format or other format agreed to by the Union: name. job title. worksite location, home
ess, work telephone numbers, and any home and personal cellular telephone numbers on
7ith the public emplover on file with the public employer.

(b) Employer shall provide the Union, in an Excel file or similar format agreed to by the
bn, the following information for all negotiations unit employees: name, job title, worksite
ion, home address. work. home and personal cellular telephone numbers on file with the
loyer, date of hire, date of birth. and work email address, and personal email address on
ith the public employer. The City will verify member contact and ID information upon
bnable request from the Union.

City will provide to new employees any sign-up or other Union forms provided by the
bn. and forward to the Union forms completed by employees.

(c)

3. or Neutrali

Emplovyer shall not encourage negotiations unit members to resign or relinquish
bership in the Union.

mployer shall not encourage or discourage an employee from joining or assisting the
1.
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